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Owners, tenants, managers and occupants of  Chicago high-rise buildings now have a
duty to create and implement an Emergency Evacuation Plan.  Each Plan must
specify the proper evacuation procedure of  each high-rise building in the event of  an
emergency.

BACKGROUND

The City of  Chicago's High Rise
Evacuation Ordinance (Chapter 13-78
of  the Municipal Code of  Chicago),
passed on October 31, 2001 (the
"Ordinance"), requires that all "high-rise
buildings" (as defined in the Ordinance)
set up and maintain an Evacuation Plan.
For certain high-rise buildings the
Evacuation Plan must also be filed with
the City's Office of  Emergency
Communications.  This office will also
soon be finalizing the regulations
governing the scope, form and content
of  the Evacuation Plans.

EVACUATION PLANS

Under the Ordinance, any new or
existing structure over 80 feet above
grade, which is also zoned for residential,
assembly, open air assembly, business,
mercantile or industrial use is classified
as a "high-rise building."  The Ordinance
categorizes every high-rise building based
upon both zoning/use of the building
and building height.  The requirements
placed upon owners, managers or tenants
of  these high-rise buildings vary
according to classifications assigned
under the Ordinance.

The owner of  any building that is
classified as a high-rise, under the
Ordinance, is required to have an
Evacuation Plan in place at the
building, and may be required to file
the Plan with the Office of  Emergency
Communications.

The Ordinance dictates the elements
of  an Evacuation Plan, again based
primarily on a high-rise building's
classification.  For instance, the
Evacuation Plan for every high-rise

building over 780 feet above grade
requires the designation of a Fire Safety
Director, Deputy Fire Safety Director,
Building Evacuation Supervisor, Fire
Wardens, and Emergency Evacuation
Teams.  The Ordinance specifies the
duties of the different personnel, when
they are required to be on the premises,
and whether the personnel can or cannot
be employees of  the building.  These
personnel will have responsibility for
overseeing any evacuation that may occur
at the building if  an emergency arises.

In addition to creating and implementing
an Evacuation Plan, owners may be
required to run annual Safety Drills, with
occupants and personnel having the duty
to monitor and oversee the evacuation.
The owner may also be required to
distribute information regarding the
evacuation and the Plan itself  to tenants
and occupants of  the building.  Part of
this notification also requires owners of
high-rise buildings to post and maintain
certain signs or notices (in or near
stairwells, elevators, etc.) that provide
information needed to properly evacuate
the building in the event of  an
emergency.

Employers must provide a copy of  the
Evacuation Plan to every employee,
including, if  necessary, in alternative
forms (Braille, large print, etc.).
Employers should provide and review
the Evacuation Plan with all new
employees.

ASSISTANCE TO THE DISABLED

One necessary and important
component to each Evacuation Plan is
that owners and tenants must provide
assistance to any person who requests
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 assistance during an emergency evacuation.  Both owners
and tenants are responsible for specifying in the Plan the
names and normal floor locations of  each regular occupant
of the building who has self-identified that he or she needs
assistance and the type of assistance needed.

In commercial high-rise buildings, tenants and/or employers
are required to provide the owner of  the high-rise building a
list of  those needing special assistance.  It is important that
employees determine for themselves whether or not they need
special assistance.  This decision should not be made by an
employer.  However, employers are required to create
procedures for identifying occupants who voluntarily self-
identify that they need assistance and to define the type of
assistance needed in the case of  an emergency.  This would
typically involve surveying all employees, co-tenants or regular
occupants, with or without disabilities, on at least an annual
basis and asking them whether they would like special
assistance during an emergency evacuation and what type of
assistance they would need.  In some cases, it may require
assignment of  an evacuation assistant.

In residential high-rise buildings, owners are responsible for
compiling these lists by directly contacting all regular
occupants to inform them of  the procedure by which
individuals may voluntarily self-identify that they need
assistance and the type of  assistance needed.  This would
involve informing all new occupants as they move into the
building and informing all current occupants, and continuing
this process annually.

Owners, tenants and employers must keep information
regarding employees' needs for assistance as confidential as
possible, limiting dissemination solely to those who need to
know under the Evacuation Plan.  Employers must keep all
information regarding an employee's medical conditions,
including the need for assistance under the Plan, separate
from the employee's personnel file.  If  an evacuation assistant
is assigned, he/she must also be advised to keep the
information confidential.

LIABILITY

Any violation of  the Ordinance can subject the owner, tenant
or other responsible party (including, presumably, employers)
to a penalty of  not less than $500 and not greater than
$10,000, for each offense.  Further, it is possible that it will
be considered a separate offense for each employee who does

not receive a copy of  the Evacuation Plan.  Each day that
such violation continues can be considered a separate and
distinct offense.  Additionally, under Illinois law, a violation
of  a statute designed to protect human life may later be
introduced as evidence of  negligence.  Thus, owners of  high-
rise buildings will want to be certain that Evacuation Plans
are in place in their high-rise buildings, that the Plans have
been reviewed by legal counsel, risk managers and perhaps
safety experts, that the plans are disseminated to all tenants
and that all aspects of the Ordinance and the Plan are being
followed.

Owners, tenants and employers  should also give
consideration to the requirements of the Americans with
Disabilities Act.  This federal statute might have application
both to the manner in which information is collected from
employees and to the evacuation procedures established with
respect to those having disabilities.

RULES AND REGULATIONS

In addition to the Ordinance, a set of  Rules and Regulations
jointly promulgated by the Chicago Department of  Buildings,
Department of  Emergency Communications and the Chicago
Fire Department has been proposed to further clarify the
Ordinance.  These Rules and Regulations will further aid
owners and tenants implementing and maintaining the
Evacuation Plans.  However, these Rules and Regulations
have not yet been finalized but are expected to be completed
in the near future.

CONCLUSION

Further explanation of  the Ordinance, Rules and Regulations,
or Evacuation Plans can be downloaded from City of
Chicago website at www.cityofchicago.org or copies can be
requested from the Office of  Emergency Communications
at (312) 746-9111.

If  you have any questions regarding the Chicago high rise
evacuation ordinance, or if  you would like assistance in
developing and implementing emergency evacuation plans,
please contact
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